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Abstract

The objectives of This methodology to study quantity manner , and quality manner
research were to study factors affective behavior exercise the personal of Phitsanulck Provincial
Administrative Organization and can be set strategy the addition builds into exercise behaviar for
health. The sample size consisted of 250 personal of Phitsanulok Provincial Administrative
Organization. Questionairs and Interview researcher were use to collected data. The relative be to
been factors other with exercise behavior analyzed for percentac, mean,standard deviation, chi-
square test.

The results of this study were are follows :

1. The personal of Phitsanulok Provincial Administrative Organization had exercise
behavior in medium level. The Bic-social factors had significantly relative to preventive behavior
exercise the personal of Phitsanulck Provincial Administrative Drganization at the level of .05 was
sex ,marital status , education , income and job performance. The age and level of the position
was not negatively relative to behavior exercise the personal of Phitsanulok Provincial Administrative
Organization.Predisposing factors was knowledge and attitude behavior exercise had no significant
relationship with the personal of Phitsanulok Provincial Administrative Drganization. Enabling factors
had significantly related with behavior exercise the personal of Phitsanulok Provincial Administrative
Organization at the level of .05 was paolicy ministry of public health area and material in exercise.
Reinforcing factors had significantly related with behavior exercise the personal of Phitsanulok
Provincial Administrative Organization at the leve! of .05 was information form media other and
social support form persanal.

2. The strategic for enhancing competency behavior exercise the personal of Phitsanulok
Provincial Administrative Organization can be set for twa aspects including : 1) continual personnel
development strategy , 2) weakness elimination strategy. The research results presents for plan the
strategy to be set reinforce competency behavior exercise realize the importance in exercise for
health. turn to exercise increase , exercise continuously regularly and last long. Can be ability

power to development , take care oneself and a person has around well.
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