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ABSTRACT

The purposes of this mixed method research were to {1) study the level of the quality
of life and (2) present the guideline for improving the quality of life of non-commissioned
officers, g" Cavalry Squadron, Somdejpraaegatotsarod camp, Phitsanulok province. The
samples were 122 non-commissioned officers, and 8 commissioned officers who are the chiefs
of administration branch and company commander. The data were statistically analyzed by
using percentage, mean, standard deviation and used content analysis in qualitative analysis.

The results found that the opinions to quality of life of non-commissioned officers, 9"
Cavalry Squadron, Somdejpraaegatotsarod camp, Phitsanulok province which were at high
level were: {1) safe and healthy environment, (2) development of human capacities, {3) growth
and security, (4) integration, {5) constitutionalism, and (6) social relevance, whereas adequate
and fair compensation, and life space were at moderate level. The guidelines for improving the
quality of life were: (1) fair compensation management should be performed using evaluation
criteria as fair and clear for paying compensation, allowance, higher rank, and (2) there should
be an emergency loan fund with a low interest rate, and (3) life space should set the time to

balance work and day off including promoting family activities for staff at all levels.

K gehen Lhag

Degree of Master of Arts Student’s Signature....!.”, AT A

‘— N .-/
/\;_- RN

Field in Development Strategy Advisor's Signature...... AT
Academic Year 2013 Co-Advisor's Signature,./,ém‘?%(. Sﬁ./%li»v




naanssnlsznd

"’mmﬁwuﬁaﬁuﬁﬁu%wugnﬂﬁﬁuzjﬁ iwitsldinauauaIisiann
av.vaid dnugut Uszmufudneineniinug wazTIaaaansddigss d115a
nrTunslInEinofinut m@"fﬂgm‘lﬁﬁm?nm Tduuz i uwafia aduayunIass
wiaug angsswduwlsslomildanismiinodnwut asaudlotaunwiadetag dag
At laldfoaasiiat fI9HYenTILUALWTZE AN o lamail

mamauqumcjﬁmmm_} 019738 A7 URUTY SrAaUNABE HEwIEMIEIUnIw
Uiz un I aimiadn s aminaanm ARy aensy cj’ﬁmmamwwﬁ A5.T%T
nunng 819778 dszdamranmymguenaad SmInganwIens 279738 AT.NUAANW 1D
Pandy Uiz um s gnaenaa inswalnt R Ineagn TN Ry asInIa wulnagain
EGECINE pju”aﬁ’unmﬁ’uwmiﬁwﬁ 9 uazrWuaiaTT dunda savduAunasnunmai
Ao ‘ﬁ“ﬁanﬂ':;zmm’.ﬁ]aaummmam@maaLf:amLLazmmLﬁmmwamwaaumwﬁlﬁ’
lun133dn LﬁaLﬁuLmeaﬂﬂiv&'@umﬂmmwﬁﬁmaamwmiﬁguﬂ'ﬁ:mu NOIRUNIN TN
9 suguLAINIzlan AT JaniaRsnlan

UYABBBWTZA M 718109 LA ﬁmﬂhrjmmaugiﬂ'ml,a:ﬁﬂé“awa nosWuNws I
9 1.9 a%wwt} 277mMas warihdeaun 1T nasRunm I 93.0.803RE WA DAIFY

e &/

\ ¥ w A a ala o o | \
V\'—JV\'H,'WJ"{U@]Quﬁl‘ﬂﬁﬂquLNZﬂjiﬂﬂ NDINUNHITUIN 9 'j.ﬂ.q'f‘[ﬂa"ﬂﬁ Favz wInud e o uas

ﬁwa“aﬁ'r;;@ NOIWNBNIITIN 9 7.N.GT6 FuNsaay #InthefanInalsew NoInRuNris

]
~

T 9 5.0.9n NNl Tonuud Fnie I nasRRNmRNT 9 1.0 0w Revanyd

4

%/ Q@ A .

pdmﬂunaaiammﬁﬁ 2 NOIWUNHRITUNA 9 LATT.N.AUDTIA Han1e pj’ﬁ'@ﬂ“ﬂﬂaa%’aﬂﬂaa
6L N1T NEINUWNRAITEN 9 ﬁvl@]“'l,ﬁm'iﬁﬁfﬁwmﬂuasmﬁrl,unﬁl,ﬁmtmmuﬁ'a;{lja
ARDNTIUWRIINPAITTRLIENIUNBSNUNRITIA O ﬁ’lﬁ’ﬂmwaguﬂﬁ:ﬁluﬂﬁ@au

[

wwusayauillunsisua i

mamauamﬂmwﬁﬁuauﬁawiﬁiﬂ“ﬁmﬂuna@w‘“wmiﬁwﬁ 9 ‘t;lﬂﬂu‘ﬁvl@ﬂﬁﬂ’ﬁ
aﬁvag&umﬁmﬁﬂ%mﬁwuﬂuﬂ‘iﬂﬁlﬁuazmﬁ Qmﬂ'wLLazﬂi:Iﬂ“ﬁﬁé‘mﬁ@mnmiﬁnm
nenfwutaui cfgj“’ﬁa‘i’wammﬂmﬂ%iaagﬂm Qmm:’i’mumfm uezparaudunanIne e
fia1 w131 agenan Ty giwazguynvit @1aamug‘ﬁiLﬁmﬁ?aa‘ﬁlﬁmmfm%uuﬁm:ﬁﬁ'i'ﬂ

PR RRIGE

FULANALTWY Thattag




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93
	Page 94
	Page 95
	Page 96
	Page 97
	Page 98
	Page 99
	Page 100
	Page 101
	Page 102
	Page 103
	Page 104
	Page 105
	Page 106
	Page 107
	Page 108
	Page 109

