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ABSTRACT

The purpose of this research was tosstudyand to*eompare the problems and
ways to solve the problems of supply dmplementation of administrators ands supplytstaff
in Rajabhat Institutes in the feflawing\\aspects: procurement, storage of supplies,
request-supply distribitionisannual ‘supply inspection and writing:0ff, .supplies, which
classified by status, duration’in service, experience in supph:implementation, and sizes
of Rajabhat, Institytesy, *The subjects of study were 232fadministrative vice presidents,
direCtersaf; president offices, heads of sopply division and staff of supply division.
Rating —tscaled and open — ended _.guestionnaires were utilized to collect the
data. The statistics used to apdlyze\\ihe data were percentage, means, standard

deviation, F —test and Seheffe \method.

The™indings. were as follows:

The \problems of supply implementation of administrators and supply staff in
Rajabhat” Institutes as a whole, were in moderate level, however, when considering
eaeh category, it found that:

1 Interms of status, the problems of administrators and supply staff in supply
implementation as a whole and as each category were not different.

2. In terms of duration in service, the problems of administrators and supply
staff in supply implementation as a whole were not different, however, when
considering in each category, the problem of procurement was significantly different at

the level of .05.




3. In terms of experience in supply implementation, the problems of
administrators and supply staff in supply implementation as a whole and each category
were not different.

4. In terms of sizes of Rajabhat Institutes, the problems of administrators and
supply staff in supply implementation as a whole and in each category were not
different.

It was also found that there were several ways to solve the problems
such as training instructors and staff to follow the same regulations, stofing the
supply in appropriate classification, updating the records of suppiy,establishing
clear regulations for distribution and controlling it, checking.:the \rest of supply,
directing checking committees to check the supplZiisedously, and taking
measures and systems to bring personnel with (difect\experience to work in the

supply administration.
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