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ABSTRACT

The purposes of this mixed method research were to (1) study the level of the quality
of life and (2) present the guideline for improving the quality of life of non-commissioned
- officers, 9lh Cavalry Squadron, Somdejpraaegatotsarod camp, Phitsanulok province. The
samples were 122 non-commissioned officers, and 8 commissioned officers who are the chiefs
of administration branch and company commander. The data were statistically analyzed by
using percentage, mean, standard deviation and used content analysis in qualitative analysis.

The results found that the opinions to quality of life of non-commissioned officers, ch
Cavalry Squadron, Somdejpraaegatotsarod camp, Phitsanulok province which were at high
level were: (1) safe and healthy environment, (2) development of human capacities, (3) growth
and security, (4) integration, (5) constitutionalism, and (6) social relevance, whereas adequate
and fair compensation, and life space were at moderate level. The guidelines for improving the
quality of life were: (1) fair compensation management should be performed using evaluation
criteria as fair and clear for paying compensation, allowance, higher rank, and (2) there should
be an emergency loan fund with a low interest rate, and (3) life space should set the time to

balance work and day off including promoting family activities for staff at all levels.
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