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Abstract

The purposes of this research were to study problems and guidelines for the
Development of Student Affairs Management in Agriculture and Technology College
under the Office of Vocational Education Commission. The samples were 240 people.
Data were collected by using a 5 rating scale questionnaire and structured interview
and analyzed by using mean, standard deviation and content analysis.

The findings were as follows:

1. The problems of student affairs management in Agriculture and Technology
College under the Office of Vocational Education Commission overall were at the
moderate levels and when considering by items, it was found that the highest area was
a ruling management and the lowest was career guidance and job provision, special
project and community service.

2. The guidelines for the development of student affairs management in
Agriculture and Technology College under the Office of Vocational Education
Commission overall found that the ruling management was the highest and the
guidelines should be as follows: 1) awareness in ruling task should be constructed,
2) cooperation among the parents, community and other related units should be
initiated, 3) participation in planning, designating the procedures in ruling task should be
promoted, 4) skilled and knowledgeable personnel in ruling management should be
selected, 5) ciub setting, useful leisure according to students’ need should be supported
and promoted. And when considering by items, it was found that the most problematic
development issues should follow the following guidelines: The first issue: The strategic
development and guidelines for the student affairs management should 1) organize the

meeting to exchange ideas and recommendation in student management. 2) skilled and




knowledgeable personnel should be selected. 3) useful activities should meet students’
interest and need. The second issue: Participation in analyzing the strength-weakness
to designate the supervisor management reformation which has the following
developing guidelines as follows: 1) the meeting to exchange ideas and
recommendation and experience of the related supervisor should be conducted,
2) guidelines in supervisor reformation should be analyzed, and 3) monitoring,
supervising, supporting in supervisor should be conducted. The third issue: Strategic
and performance development in ruling management should be developed as
followings: 1) cooperation among the parents, and other related units should be
initiated, 2) cooperating with both internal and external organizations should be
promoted and conducted, and 3) procedure mechanism met with ruling management
should be created. The fourth issue: Strategic and practical guidelines in career
guidance and job provision should be develocpment as follows: 1) opportunity for related
persons in designating cbjectives, and designating the strategy in career guidance and
job provision administration should be opened, 2) networking in career guidance and job
provision, 3} strategy and career guidance and job provision should be publicized, and
4) systemic strategy and career guidance and job provision should be stimulated. The
fifth issue: Strategic and practical guidelines for welfare strategic management should
be developed as follows: 1) opportunity for related persons in designating objectives,
and strategy on welfare management should be opened, 2) strategy in welfare
management should be publicized, and 3) systemic strategy in welfare management
should be stimulated. The sixth issue: Strategy and practical guidelines in special
project and community service management should he developed as follows:
1) opportunity for related persons in designating objective, and designating the strategy
in special project and community service should be opened, 2) participation with the
community, related units in special project and community service should be promoted
and conducted, 3) systemic strategy in special project and community service should be
stimulated and 4) systemic strategy and practical implementation in special project and

community service should be evaluated.
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