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ABSTRACT

The purposes of this research were ¥ study and compars. [i2' organization
climate of elementary schools as perceived by Weachers i Phitsanulok in 8 aspects :
climate of disengagement. climate of hindrapce, climate of \@sprit, dlimate d intimacy,
climate of aloofness, climate of production emphasie, \climate of thrust, and climate (ot

consideration.

The sample were. 357 teacher s'it “elementary school<jn Phitsanafok which
sampling by stratified .random\\sampling. The data were collected by rating scale
questionnaires. The eldtistics employed in the analysis \gf\the-data were percentage,

arithmetic mean, stardelard deviation t-test and F-test

The results were as follows :

1. The organization clinyate\of elementary schools as perceived by teachers in
Phitsanulok were high lewel both-as\awhole and all aspects.

2. The orgsniZation climate of elementary schools as perceived by different
status teachers.wore\ significantly different at .05 in as a whole and all aspects except
climate of‘\esprit

3. The organization climate of elementary schools as perceived by different
working experience teachers were significantly d i i t at .05 in as a whde and alt aspects
except climate of aloofness.

4. The organization climate of elementary SChool S as perceived by teachers
whom belong to school that had different size were significantly different at .05 both as a
whde and al aspects .
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