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ABSTRACT 

This research aims to: 1) To study the problem. And mission of volunteer health the 

territory and the following public services : a case study in the Province of Phichit 2) To compare the 

problems and tasks of volunteer health the territory and the following public services : a case study 

in the Province of Phichit and 3) To. correspond to the future performance of volunteer health the 

territory and a case study in the province of Phichit. The quantitative and qualitative research. 

Quantitative Research The sample size was determined from a table made of "Taro Yamane" The 

number 263 was used for data collection were analyzed using descriptive statistics. And statistical 

inference The frequency, percentage, mean and standard deviation. The qualitative research The 

sample was obtained by interviewing 15 people, and analyze data with content analysis and 

conclusion of the essay. The results showed that 

OF the problems, and the mission of volunteer health the territory and the public services: 

a case study in the Province of Phichit was found in all 5 of the images included in the medium. 

When the criterion the side with the highest average is the internal environment. and secondey, 

followed by satisfaction. approaches to future updates the morale and budget 

The problems and tasks of volunteer health the Territory and the public services: a case 

study in the Province of Phichit. By personal factors were gender, age, maritaf status and income, 

and the impact on the mission of the police and the public services: a case study in the Province of 

Phichit. education, career, had no effect on the problems and tasks of the police and the public 

services: a case study in the Province of Phichit. 

The eime to future performance of tolunteer health the territory and a case study in the 

Province of Phichit. Obtained from interviews with a sample of 15 people found the future 

performance of the police and corruption.Should have divided the work into more tangible than ever. 

In particular, there is a clear chain of command. have sufficient personnel on duty. equipped with the 

tools to work. and vehicles, to carry out an urgent task. Because in the present and the future world 

is changing all the time. with the advancement of technology and innovation. These are considered 

essential to the personnel of the police and the need to be more proactive. Encourage and support 

personnel can practice their skills. And develop their skills continuously. in order to be proficient in 

all aspects, especially the awareness and care about serving the public, focusing on efficiency and 

effectiveness. 
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