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ABSTRACT

The purpose of this resgarch was\\to \sttidied the elementary schoot
administrators' leadership behavicrzagcarditg "to Phitsanulok’s elementagy, ‘sohoot
teachers' opinions. The sample.was 3257 elementary school teachersiwho
sampled by a {giratified random setection technique sconsisting: of 202 teachers
from urban, séhoals \arfd 123 teachers from..rural\&haots. The questionnaire
developediby: the researcher which used @s. ag“nstrument in this study. It had
two Jparts, the first part was the _samples'” personal data, while the second part
consisted of 30 items with,/Oagood” seven-level rating scales that checked the
elementary school adfmgistrators' leadership behavior.

The*resultstof the study about the administrators' leadership khavior
were.as \ollews :

i \\There were no significantly difference in opinions between male and female
teachers, but there were a tendency that male teachers needed the
administrators with work - oriented behavior more than female teachers

2. There were significantly difference at .01 level in opinions between the

urban and rural teachers, that pointed to the urban teachers needed the



administrators with work - oriented behavior more than the rural teachers.

3 There were significantly difference at .01 leve! in opinions among the
teachers with different work experiences. It found that teachers who had
over twenly one years work experiences needed the administrators with
work - oriented behavior more than the those with one to ten years work
experience

4. According to separate analysis ol the aspects, it found that the opinion of
the urban and the rural teachers were significantly difference abog ?h%\

X@f
administrators’ jeadership behavior in the foilowing four as %&\B\Lhe

A 2

promotion of decentralization in cooperating with thg‘ 01). the

‘%
promotion of long life education {(1 = wé{d%\@onal quality assurance ,\\
\ )\

and educational standard = 01 \ wohilization of commumty \Q}

resources for educational mgr@\ 05) Further mor ‘%ﬂ\& vz;lt
there were S|gn|f|cantlyf |( : on the opinion amo X rs who
had dn’ferer@; ”’ xces in two aspects ; %@tlonal quality
assura \@, cational standard {(X 5 Ojé ’& promotion of
I| tion in cooperaiing wi »Q{]G&Wmty = .01)
\

N &




Aa@anTIsYsen e

rF F-9 [ o :‘, (= o -l v ‘.I o
']ﬂU’]uwuﬁilU]JumL‘iﬂ'lﬂﬂjUﬂi]'lﬂﬂ’ﬂl.lﬂ\*l.ﬂﬂ:ﬁf)ﬂ'ﬂﬂﬂd 'lumﬂv\
Jafauiuduusiinmmnmiseuaailala assenansuiipdeunwiswne 9 1n
L F A = -~ - - a -
INAERTINTY onsts goains Aadulsssmserugumeiinginug il
Inenfiwusauiiinsayysaio i ramuganmumiummn?mwaamu WAL
& . -
vannupeuwifminetgonn o Tomat
VANTIVVAUWTIA DL TEIAIAAIINTE @ M Twum:ga Lm:;g-dmmamﬂmiﬁ

-—

gy oo "ﬁotﬂun'i‘mm?muQum'sﬁﬁﬂmﬁwuf_‘lﬁtﬁum:nmlummrﬂm
UL usasrudmRulumsTaiTinmisusasuiienal de fayeniieny
snuswinauasimaadlalunsinituannieiu

VONTILYBUWTA™ TOINERTIAF0 ITWETWIAEN 5] Hauenaasnansd

- = e e

yging dniidgiel fiumaasansd ging sl nend wieshdun windoold

L L4 1

wezwofwud Feud Anganuiidnsagmgans s uUiudgudlowuuRaninty
me3setunfed

VONTWVONWIEAMNHTILAEATIANS] @15, SIWILNE Fuksaly
HELFANTI37 AR I anus wazHEILMaEnTIR 1IN TRY 29 Al
Tendse i ldmdileddasanun

AEUAUWTEA LTI ST RNy wasaJUsaufnwaiadingm
st oufinsdunaides uszdufemdenents Janindsmlan ﬁ'\ﬁmmagmﬂ:ﬁ
maiumunutoyaiuetd g ufr1avoUA Mgl Auuwng a1 TdIaIm
Fuunnd Lara19sEENEIns Nasdun Alinnumineislumnivteys usrasiarey
msﬁmumsmmnmh‘(gnﬁm

cﬁﬁu;s“?mfmu%dumwn'gm'nﬂmnmuﬂé’ﬂsmmﬂ’wﬁmﬂuamng
Qmmwu%‘w.a:ﬂs:’[mﬁﬁLﬁﬂmﬂﬁﬂmﬁwuﬁaﬁn{f radpvenauiundyunand
WORUWE FILUY ARDATUAUAIURZBINSENNYIIU Afausudaantszinmfszamin
ATINALEIT warwouud w.o.0 Utwdia Nadwut waram@nnnaulunsaunid
Faduiaslatiomia guaialalagisudindaaanun i lWintnfinusatuianse
Neeu@

QUA  NDIRUT





