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DATE: 5/18/2013
TIME: 19:30
LISREL 880
BY
Karl (5. J'reskoy & Dag S'rbom
This program is published exclusively by
Scientific Software International, Inc.
7383 N. Linceln Avenue, Suite 100
Lincolnwood, iL 60712, U.S.A.

Phone: {800)247-6113, (847)675-0720, Fax: (8471675-2140
Copyright by Scientific Software International, tnc., 1981-2006
Use of this program is subject to the terms specified in the

Universal Copyright Convention.

Website: www.ssicentral.com
The following lines were read from file Ciilsers\PanuOdklun\DesktopiPATHpathmodel LP.):

Ti Second Order Factor Analysis
IDA Ni=16 NO=568 MA=CM
SY='Cilsers\iPanuOdklun\DeskloptPATH\pathmodel . DSF'
MO NY=16 NK=1 NE=4 BE=FU GA=FI P5=5Y TE=5Y
LE
ADMIN DUTY CULTURE RENOWN
LK
IMPACT
FRLY{1,1) LY(2,1) LY{3.13 LY {4, 1) LY(5.2) LY(6.2) LY{7 2} LY{8.2)
FRLY(9,3Y LY(10.3) LY{11.3) LY{12.3Y LY(13.4) LY (14.4) LY{15.4) LY{16.4)
FR GA[1,1) GA(Z,1) GA(3,1) GAA. 1) TE(2,1) TE(S. 1)
FR TE(S,2) TE(7.6) TE(8,1) TE(8.2) TE(8,4) TE(8.6) TE(8,7) TE(10,5) TE{11.10)
FR TE(12.3y TE(12,11; TF(14,4) TE{14.13) TE(15,5} TE{16,4) TE(16,6) TE({16.12)
FR TE(15.6) TE(6,5) TE(7.5) TE(4.1) TE{13.12) TE(15,1) TE(15.2) TE{14.12)
FR TE(10,8) TE(15.10) TE(16.5) TE(12,2) TE(6.4) TE(7.3) TE{12.5) TE(13.1)
FR TE(11.8) TE(11.3) TE{11.9) TE(13.5) TE{10.7) TE(S,4) TE(15.13)
PD
OU ME=ML AM FS 85 3C IT=250
TI Second Order Factor Anafysis

Number of Input Variables 16

Number of Y - Variables 16

Number of X - Variables 0

Number of ETA - Variables 4
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Number of KSI - Variables 1
Number of Observations 568
Tl Second Order Factor Analysis
Covariance Matrix

STRUCT  POLICY  BUDGET STAFF LEARN  RESEAR

STRUCT 0.84

POLICY 0.64 .76

BUDGE 0.56 (.61 a.77

STAFF 0.59 0.61 0.61 0.71

LEARN 0.69 0.74 067 068 0.97

RESEAR 0.48 0.54 053 0.52 0.62 0.71
SERVICE 0.46 0.52 0.53 0.52 0.62 058

ART 0.57 0.63 0.59 0.56 0.75 0.54

IMPROVE 0.54 0.60 0.58 0.59 0.70 0.58

TEAM 0.53 058 0.57 0.58 0.67 0.57
PARTICI 0.54 0.60 057 0.59 0.70 0.58
SYSTEM 0.53 0.57 0.59 0.58 0.68 0.57
ACADEM 0.46 0.49 0.50 0.49 059 047
SKiLL .48 0.55 .55 0.52 0.65 0.53
ETHIC 0.59 0.64 0.61 0.81 0.77 0.55

FAME 0.47 0.53 0.55 0.57 0.63 0.55

Covariance Matrix

SERVICE ART  IMPROVE TEAM  PARTICI SYSTEM

SERVICE 0.71
ART 0.60 0.81
IMPROVE 0.57 0.62 0.73
TEAM 0.57 0.59 0.64 0.77
PARTICI 0.56 0.60 0.64 0.68 0.75
SYSTEM .94 0.60 0.63 0.63 0.66 0.72
ACADEM 0.44 0.51 0.52 0.51 0.53 .54
SKILL 0.51 057 0.59 0.57 0.58 0.59
ETHIC 0.55 066 065 0.65 0.65 0.64
FAME 0.50 0.56 0.58 0.57 0.68 0.60
Covartance Matrix

ACADEM SKILL ETHIC FAME

ACADEM 3.63
SKILL 0.56 .68
ETHIC 0.58 .66 0.90
FAME 0.54 0.62 .68 0.78

Tt Second Qrder Factor Analysis
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Parameter Specificalions
LAMBDA-Y
ADMIN DUTY CULTURE RENOWN

STRUCT 0 0 0 0
POLICY 1 0 0 0
BUDGET 2 0 0 0
STAFF 3 0 0 0
LEARN 0 ¢} 0 0
RESEAR 0 4 0 0
SERVICE 0 5 0 0
ART 0 6 0 0
IMPROVE ¢} 0 0 0
TEAM 0 0 7 0
PARTICI g 0 8 0
SYSTEM 0 0 9 Q
ACADEM 0 0 0 0
SKILL 0 0 0 10
ETHIC 0 0 0 1
FAME 0 0 0 12
GAMMA
IMPACT
ADMIN 13
DUTY 14
CULTURE 15
RENOWRN 16
PSl
ADMIN DUTY CULTURE  RENOWN

17 18 19 20
THETA-EPS
STRUCT  POLICY  BUDGET STAFF LEARN  RESEAR

STRUCT 21
POLICY 22 23
BUDGET 0 0 24
STAFF 25 0 0 26
LEARN 27 28 0 29 30
RESEAR 0 0 0 31 32 33
SERVICE 0] 0 34 0 35 36
ART 38 39 0 40 0 41
IMPROVE 0 0 0 0 0 0

TEAM 0 0 0 0 45 0




PARTICI 0 0 49
SYSTEM 0 54 55
ACADEM 59 0 0
SKILL 0 0 0 63 0
ETHIC 67 68 0
FAME Y D 0 74 75
THETA-EFS

SERVICE ART  IMPROVE TEAM

SERVICE 37
ART 42 43
IMPROVE 0 0
TEAM 46 47 0 48
PARTICI 0 50 51
SYSTEM 0 0

52 53
0 0 57
ACADEM 0 0 0
SKILL 0 0 0 0
ETHIC 0 0 0
FAME 0 0 0
THETA-EPS

ACADEM SKILL ETHIC FAME

ACADEM B2

SKILL 65 66

ETHIC V2 0 73
FAME 0 0 0 78
Tl Second COrder Factor Analysis

Number of lterations = 15

LISREL Estimates {(Maximurmn Likelihood)

LAMBDA-Y

ADMIN DUTY CULTURE RENOWN

STRUCT

POLICY 0.78 - - - -

{0.02
29.77
BUDGET 078 .-
(0.03)
23.74
STAFF 0.78 -- .-
(0.03
26.89
LEARN -- 091 .- }

RESEAR - - 0.75

207

PARTICI SYSTEM

58
61
64

77
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(0.03)
29.59
SERVICE - - 0.73
{0.03}
28.89
ART - - 0.8 .
(0.02)
35.88
IMPROVE - - - - 0.80
TEAM - .- 0.79 - -
(0.02}
39.07
PARTICH -- .- 0.81 - -
{0.02)
40,11
SYSTEM - - .- 0.79 - -
(0.02)
42.43
ACADEM - - -- - - 0.69
SKILL - - -- - - 0.78
{0.02
37.95
ETHIC - - - - - - 0.86
{0.03)
30.62
FAME - - - - - - 0.79
(003
30.24
GAMMA
IMPACT

ADMIN 0.96
(0.0
20.73

DUTY 097

(0.04)
27.57

CULTURE 099
(0.03)
26.01

RENOWN  0.94
(0.04)
24.26

Covanance Matrix of ETA and K3!
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ADMIN OUTY  CULTURE  RENOWHN IMPACT
ADMIN 1.00
DUTY 0.92 1.00
CULTURE 0.94 0.95 1.00
RENOWN 0.90 0.91 0.83 1.00
IMPACT 0.96 0.97 0.99 0.94 i.00
PHI
IMPACT

Note: This matrix is diagonal.
ADMIN DUTY CULTURE  RENOWN
0.08 0.07 0.03 0.1
(0.01y (001 (0O (0.01)
6.50 1.91 3.20 3.45
Squared Multiple Correlations for Structural Equations
ADMIN OUTY  CULTURE  RENGWN
0.92 093 0.97 0.89
Sguared Multiple Correfations for Reduced Form

ADMIN OuUTY  CULTURE RENOWN

.92 0.93 0.97 0.88
THETA-EPS
STRUCT POLICY BUDGET STAFF LEARN RESEAR
STRUCT 0.33
(2.02)
15.20
POLICY 0.08 0.14

D01y {001
736 1348
BUDGET -- -~ 0716
(0.01)
13.91
STAFF 003 .- .- G.10
{0.01) (0.01)
345 11.80
LEARN 008 006 Xl 0.12
@1 (001 {001y {0.01)

6.60 7.01 1.97 9.92




RESEAR - . - 00z 006 014
(0.01) (001} (0.01)
239 515 9.58
SERVICE -- N X - oD4 003
(0.01) @017 (001
229 380 2.5
ART 004  0.04 - -0.02 -- D06
0.01)  (0.01) (0.01) {0.01)
299 455 308 -5.28
IMPROVE -- .- .- -- -- .-
TEAM .- .- - <. 007 .-
{0.01)
372
PARTICI . - 002 - -
(0.01)
-2.98
SYSTEM -0 0.02 0.01 .-
0O0)  (0.01) {0.01)
225 235 -1.08
ACADEM 0.02 - - R o) .-
{0.01) (0.01)
2.23 179
SKILL .- .- -- 002 .- .-
(0.01)
-4.48
ETHIC 004 0.02 - - 004 003
©01) (00N 0.0 (DOoM
4.00 3.23 455  -3.84
FAME .- .- So 003 0 0.02
©.01) (001 (©01)
409 198 275
THETA-EPS
SERVICE ART IMPROVE — TEAM PARTICI
SERVICGE 0.18
(0.02)
11.33
ART 0.0 0.16
.01 (.01
067 1265
IMPROVE .- B e
(0.01)
12,46
TEAM 001 002 -- 014

210
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(60t {001 {0.01}
2.03 -2.80 14.04
PARTICI - - -0.02 -0.01 0.03 0.10
{0.01)  (0.01y  {0.01) (0.01)
-2.65 -2.80 5.07 11.10
SYSTEM - - - - - - - - 0.02 0.10
(0.01)  (0.0%)
3.50 13.45
ACADEM -- - - - - - - -- 0.03
{001
4.45
SKILL - - -- - - -- - - 0.01
(0.01}
2.96
ETHIC - - - - - - 0.02 - - - -
(0.01)
2.94
FAME - - - - - - -- -- 0.03
(0.01)
5.00
THETA-EPS
ACADEM SKILL ETHIC FAME
ACADEM 0.14
{0.01)
12.48
SKILL 0.02 0.08
{0.01)  {0.01)
2.55 10.67
ETHIC -0.01 - - 0.18
(0.01) (0.01)
-1.67 13.33
FAME - 0.16
(0.01)
13.98
Squared Muitiple Correlations for Y - Variables
STRUCT  POLICY  BUDGET STAFF LEARN
0.60 0.81 0.79 0.85 0.87 0.80
Squared Multiple Correlations for ¥ - Variables
SERVICE ART  IMPROVE TEAM  PARTICI
0.75 0.81 0.88 0.82 0.87 0.86

Squared Multiple Corretations for Y - Varnables

RESEAR

SYSTEM
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ACADEM SKILL ETHIC FAME
0.77 0.88 0.82 0.79
Goodness of Fit Statistics
Degrees of Freedom = 58
Minimum Fit Function Chi-Square = 79.97 (P = 0.030)
Normal Theory Weighted Least Squares Chi-Square = 78.44 (P = 0.038)
fstimated Non-centrality Parameter (NCP) = 20.44
90 Percent Confidence Interval for NCP = {1.26 : 47.68)
Minimum Fit Function Value = 0.14
Population Discrepancy Function Value (FO} = 0.036
90 Percent Confidence Interval for FO = (0.0022 ; 0.084)
Root Mean Square Error of Approximation (RMSEA) = 0.025
90 Percent Confidence Interval for RMSEA = (0.0062 ; 0.038)
P-Value for Test of Close Fit (RMSEA < 0.05) = 1.00
Expected Cross-Validation Index (ECVI) = 0.41
90 Percent Confidence Interval tor ECV] = (0.38 ; 0.48)
ECVI for Salurated Model = (.48
ECW! for Independence Model = 70.3%
Chi-Square for Independence Modsl with 120 Degrees of Freedom = 39877.59
Independence AIC = 38909 59
Model AIC = 234 .44
Saturated AIC = 272.00
independence CAIC = 3999507
Model CAIC = 651.12
Saturated CAIC = §98.53
Nommed Fit Index (MFty = 1.00
Non-Nomed Fil Index (NNFi) = 1.00
Parsimony Normed Fit Index {(PNF1) = 0.48
Comparative Fit Index (CFiy = 1.00
Incremental Fit Index (IF1) = 1.00
Relative Fit Index {(RFl) = 1.00
Critical N (CN) = 61039

Root Mean Square Residual (RMR) = 0.0081
Standardized RMR = 0.010
Goodness of Fit Index {GFI) = 0.98
Adjusted Goodness of Fit Index (AGFI) = (1.96
Parsimony Goodness of Fit Index (PGFI) = 0.42
Ti Second OCrder Factar Analysis
Modification Indices and Expected Change

Moditication Indices for LAMBDA-Y

ADMIN DUTY CULTURE  RENOWN




STRUCT
POLICY
BUDGET
STAFF
LEARN
RESEAR
SERVICE
ART
IMPROVE
TEAM
PARTICI
SYSTEM
ACADEM
SKILL
ETHIC
FAME

Expected Change for LAMBDA-Y

ADMIN
STRUCT -
POLICY -
BUDGET .
STAFF .
LEARN 0.27
RESEAR  -0.10
SERVICE  -0.04

ART 0.00

IMPROVE 0.08
TEAM  -0.08
PARTICI  -0.05
SYSTEM 0.0
ACADEM 0.08
SKILL 0.01
ETHIC 0.09
FAME  -0.18

3.60
0.80
0.15

0.60
(.68
112
0.46
0.07
1.71
0.03
1.81
6.54
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(.56 0.07 312
0.67 273 012
0.02 1.90 0.95
002 0.27 0.79
- - 3.81 037
- - 0.76 0.03
- - 8.06 8.64
- - 2.28 2.67
.19 - - 0.58
0.00 - - 0.81
0.00 - - 0.46
0.10 -- 0.05
0.07 0.27 - -
0.78 0.80 -
3.90 2.20 -
11.73 3.43 - -
DUTY CULTURE  RENOWN
-0.08 -0.03 -0.14
0.07 015 -0.02
0.01 -3.15 0.06
-0.01 -0.05 0.05
- - -0.64 0.05
- - 0.25 -0.01
- - 0.76 -0.21
- - -0.47 0.13
0.04 - - d.04
-0.01 - - -0.05
.00 - - 0.04
-0.03 - - -0.02
-0.02 0.04 - -
0.04 0.06 - -
0.15 012 -
-0.24 -0.22 - -

Standardized Expected Change for LAMBDA-Y

AD
STRUCT
POLICY
BUDGET
STAFF
LEARN

MIN

0.27

DUTY  CULTURE  RENOWN
-0.08 -0.03 -0.14
0.07 .15 -0.02
0.1 -0.15 0.06
-0.01 -0.05 0.05
- - -0.64 0.05




RESEAR -0.10 0.25

SERVICE -0.04

0.00

0.76
ART 0.47

IMPROVE 0.04

0.06
-0.08

TEAM -0.01 - -
PARTICH -0.05

-0.01
-0.21
0.13
0.04
-0.05

0.00

SYSTEM

0.02 -0.03

ACADEM 0.08 -0.02

SKILL 0.01 0.04

ETHIC 0.0% 0.15

FAME

-0.16 -0.29

ADMIN DUTY

STRUCT - - -0.09

POLICY
BUDGET
STAFF

LEARN 0.27

RESEAR -0.12

SERVICE -0.05

ART 0.00

IMPROVE 0.07 0.04
TEAM .10 -0.01

PARTICI -0.06 0.00

SYSTEM 0.03 -0.03

ACADEM 0.10

0.1

-0.02 0.05

SKILL

0.05 0.07

ETHIC 0.10 0.15 0.13

FAME 0.18 -0.27 -0.25

Modification indices for BETA

ADMIN DUTY  CULTURE

ADMIN

CULTURE

0.04

- - -(1.02

0.04
0.06
0.12

-0.22

RENCOWN

-0.02
0.07
0.06
0.05
-0.02
-0.25
d.14

0.05

-0.06

.05
-0.02

RENOWN
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Completely Standardized Expected Change for LAMBDA-Y

ouTY 0.23

CULTURE 0.38 0.04

RENOWN 0.04 0.38

Expected Change for BETA
ADMIN

0.23

DUTY CULTURE  RENOWN

ADMIN

DuTY 0.06

CULTURE -0.07 0.03

RENOWN 0.02 -0.08




Standardized Expected Change for BETA
ADMIN DUTY  CULTURE RENOWN

ADMIN - - 0.07 -0.21 002
DUTY 0.06 - - 0.07 -0.05
CULTURE -0.07 0.03

- 0.04
RENOWN 0.02 -0.08 0.18 --
No Neon-Zero Modification Indices for GAMMA
No Non-Zero Madification Indices for PHI
Modification Indices for PSI

ADMIN DUTY  CULTURE  RENOWN

ADMIN - -
DUTY 0.23
CULTURE 0.38 0.04 - -
RENOWN 0.04 .38 0.23 --
Expected Change for PSI
ADMIN DUTY CULTURE RENOWN

ADMIN - -
DuUTY 0.00 - -
CUI TURE -0.01 0.00 -
RENOWN 0.00 -0.01 0.00 - -
Standardized Expected Change for PSI
ADMIN DUTY CULTURE RENOWN

ADMIN - -
DuTY 0.00 - -
CULTURE -0.01 .00 --
RENOWN 0.00 -0.01 .00
Modification Indices for THETA-EPS
STRUCT  POLICY BUDGET STAFF LEARN

STRUCT - -
POLICY - - - -
BUBGET 0.71 0.49 - -
STAFF - - 0.35 .55 --
LEARN - - - - 3.60 - -
RESEAR 0.70 0.21 1.47 - - - -
SERVICE 1.58 0.24 - - 0.00 -
ART - - .- 0.00 -
IMPROVE 0.12 274 256 .24 251 0.02
TEAM 0.82 0.26 1.24 0.01 - - 024
PARTICI 0.04 0.38 - - 1.49 0.0 0.39

RESEAR
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SYSTEM 0.63 --

- - 0.06 - - 1.47
ACADEM - - 0.18 0.75 G6.13 - 0.01
SKILL 0.44 0.13 0.02 - - 0.37 0.05
ETHIC - - -- 0.60 1.05 -- - -

FAME 147 1.42 2.86

Modification Indices for THETA-EFPS
SERVICE ART  IMPROVE TEAM  PARTICH

SERVICE - -
ART - - - -
IMPROVE 7.46 0.35
TEAM - - - - 0.03
PARTICI 112 - -
SYSTEM 0.41 1.00 141 1.94

ACADEM 414 0.34 0.79 0.68

3.16 - -
SKILL 0.68 0.20 0.43 1.08 0.99 -~
ETHIC 5.36 12.93 0.17 - 0.02 0.04

FAME 0.12 2.71 0056 177 019
Maditication Indices for THETA-ERPS
ACADEM SKILL ETHIC FAME

ACADEM .
SKILL - - - -
ETHIC - 10.49

FAME 0.32 3.57 227
Expected Change far THETA-EPS

STRUCT POLICY BUDGET STAFF LEARN

STRUCT - -

POLICY -

BUDGET 0.01 -0.01 -

STAFF - -0.01 0.01 - -
LEARN - - - - 0.02 -- -

RESEAR 0.01 0.00 -0.01

SERVICE -0.01 0.00 - 0.00 - - - -
ART - - - - 0.00 - -

IMFROVE 0.00 0.61 -0.01 0.00 -0.01 .00
TEAM 0.01 0.00 -0.01 0.00 - 0.00

PARTICI 0.00 0.00
SYSTEM 0.01 -

- - -0.01 0.00 0.00

- - 0.00 - - 0.01
ACADEM - - 0.00 0.01 0.00 - - 0.00
SKILL -0.01 0.00 0.0 - - 0.00 0.00
ETHIC - - - - -0.01 0.01 - - - -

FAME -0.01 -0.04 0.

SYSTEM

RESEAR
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Expected Change for THETA-EPS

SERVICE ART IMPROVE TEAM  PARTIC) SYSTEM

SERVICE -
ART -

IMPROVE 0.02 0.00

TEAM - - - - 0.00 --
FPARTICH .01 - - - - - -
SYSTEM 0.00 -0.01 -0.01 0.01 - -
ACADEM -0.01 0.00 -0.01 0.00 0.01 - -
SKILL. 0.00 0.00 0.00 0.01 0.00 - -
ETHIC -0.02 0.03 0.00 - - (.00 0.00
FAME 0.00 -0.01 0.00 -0.01 0.00 - -

Expected Change for THETA-EPS
ACADEM SKILL ETHIC FAME

ACADEM
SKILL - -
ETHIC -- -0.03

FAME 0.00 0.01 0.01

Completely Standardized Expected Change for THETA-EPS

STRUCT  PCLICY  BUDGET STAFF LEARN RESEAR

STRUCT
POLICY - -
BUDGET 0.01 -0.01

STAFF - - -0.01

0.01
LEARN - - - - 0.02 -
RESEAR 0.01 0.00 -0.01 - - -
SERVICE -0.02 0.00 0.00 - -
ART - - - - .00 - -

IMPROVE .00 0.01 -0.01 0.00 -0.01 0.00

TEAM 0.01 0.00 -0.01

0.00 - 0.00
PARTICI 0.00 0.00 - - -0.01 0.00 o.oo
SYSTEM 0.01 - - - - 0.00 - 0.01
ACADEM - - 0.00 .01 0.00 - - 0.00
SKILL -0.01 0.00 0.00 - - 0.01 .00
ETHIC - - - - -0.01 0.01 - -

FAME -0.01 -0.01 0.02

Completely Standardized Expected Change for THETA-EPS

SERVICE ART  IMPROVE TEAM  PARTICI SYSTEM

SERVICE - -
ART
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IMPROWVE 0.02 -0.01 -
TEAM - - - - 0.00 .-
PARTICI 0.01 - - - --
SYSTEM -0.01 -0.01 -0.01 0.0 .- -~
ACADEM -0.02 0.01 -0.01 -0.01 0.01 - -
SKiLL 0.01 0.00 0.00 0.01 -0.01 - -
ETHIC -0.02 0.04 0.00 .- 0.00 0.00
FAME 0.00 -0.02 0.00 -0.01 0.00 - -
Completely Standardized Expected Change for THETA-EPS
ACADEM SKiLL ETHIC FAME
ACADEM - -
SKILL - - - -
ETHIC - - -0.04
FAME -0.01 0.02 0.02 - -
Maximum Madification Index is 12,93 for Element (15, 8) of THETA-EPS
T1 Second Order Faclor Analysis
Factor Scores Regressions
ETA
STRUCT POLICY BUDGET STARF LEARN RESEAR

ADMIN 0.00 0.23 0.21 0.38 -0.06 0.08
DUTY -0.09 -0.18 0603 0.16 0.41 0.36
CULTURE -0.03 0.00 0.04 0.1 0.08 0.10
RENOWN -0.06 -0.04 0.03 0.18 -0.01 0.08
ETA
SERVICE ART IMPROVE TEAM  PARTICI SYSTEM

ADMIN -0.03 0.09 0.08 0.02 0.12 -0
DuUTY 0.04 0.29 0.01 0.1 002 -0.01
CULTURE -0.02 0.10 0.27 0.13 0.20 0.18
RENOWN -0.02 0.09 0.07 0. 0.11 -0.15

ETA
ACADEM SKILL ETHIC FAME
ADMIN -0.01 011 -0.01 0.05
ouTY -0.03 0.056 0.00 0.03

CULTURE -0.01 0.06 0.02 0.02

RENOWN 0.17 0.38 023 0.21
Tl Second Qrder Factor Analysis
Standardized Solution

LAMBDA-Y

ADMIN DUTY  CULTURE  RENOWN
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STRUCT 0.71 - - .- .-
PoLICY 0.78
BUDGET 078 - - - - -

STAFF 0.78 -- -- -

LEARN - - 0.91 .- .
RESEAR -- 0.75 -- .-
SERVICE - - 0.73 .- .-

ART - - 0.81 - - o

IMPROVE .

TEAM - - - - 0.79 .-
PARTICI -- - - 081 -
SYSTEM -- -- 0.79 .-
ACADEM - - - - - 069

SKILL - - - - - - 0.78

ETHIC - - - - - - 0.86

FAME -- .- N

GAMMA
IMPACT

ADMIN 0.46

DUTY 0.97
CULTURE 0.99
RENOWN 0.94

Correlation Matrix of ETA and KSI
ADMIN DUTY CULTURE RENQWN

ADMIN 1.00
puTY 0.92 1.00
CULTURE 0.94 0.95 1.00
RENOWN 0.90 0.91 0.93 1.00
IMPACT 0.98 0.97 099 0.94 1.00
=Sl
Note: This matrix is diagonal.
ADRMIN DUTY CULTURE  RENOWN
0.08 0.07 0.03 0.11
Tl Second Order Factor Analysis
Completely Standardized Solution
LAMBDA-Y
ADMIN DUTY  CULTURE  RENOWN
STRUCT 0.78 - - .- --
POLICY .90 .- - - --

IMPACT
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BUDGET 0.89 - -- - -
STAFF 0.92 -- -- -
LEARN - 0.93 - -
RESEAR - 0.89 - - - -
SERVICE - - 0.86 - -
ART 0.90 - - - -
IMPROVE - - - 0.94 - -
TEAM -- -- 0.91 -
PARTICI - - - - 0.93
SYSTEM - - - 0.93 - -
ACADEM - - - - - 0.88
SKILL - - - - 0.94
ETHIC - - - - -- .91
FAME -- -- - - 0.89
GAMMA
IMPACT
ADNMIN 0.96
nuTY 0.97
CULTURE (.99
RENOWN 0.94
Correlation Matrix of ETA and XS
ADMIN DUTY  CULTURE RENOWN IMPACT
ADMIN 1.00
DUTY 0.92 1.00
CULTURE 0.94 095 1.00
RENOWN 090 0.91 0.93 1.00
PACT 0.986 0.97 0.99 194 1.00
Psi
Note: This matrix is diagonal,
ADMIN DUTY CULTURE  RENOWN
0.08 0.07 0.03 0.1
THETA-EPS
STRUCT  POLICY  BUDGET STAFF LEARN
STRUCT 0.40
POLICY 0.1 0.19
BUDGET - - .- 0.21
STAFE 0.04 - - - 0.15
LEARN 0.09 0.07 - - 0.2 0.13
RESEAR - - -- - -0.02 -0.07 0.20
SERVICE - - - .02 - - -0.05 0.04

RESEAR
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ART  0.04 0.05 ~- 003 - -0.08

IMPROVE - .- .- . . .-
TEAM - - .- - 003 -

PARTICI .- - 002 -- .- .-
SYSTEM -o 002 D02 So 0.0 .-
ACADEM .03 . - . 0.02 .
SKILL . - - 003 - .-
ETHIC 005 003 . S 004 004
FAME .- - .. 004 002 002

THETA-EPS

SERVICE ART  IMPROVE TEAM  PARTICI  SYSTEM

SERVICE 025
ART 001 019
IMPROVE .- - 012
TEAM 002 002 .- 018
PARTICH -- 002 002 005 013
SYSTEM .- . - 003
ACADEM - -
SKILL . - -
ETHIC -- - - 0.02
FAME . .- --
THETA-EPS
ACADEM  SKILL  ETHIC  FAME

ACADEM 0.23
SKILL 0.03 0.12
ETHIC -0.02 - - 0.18
FAME - - - - - - 0.21

Time used: 0078 Seconds
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