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Abstract 

The purposes of this study are to find the job motivation factors of science and 

mathematics teachers under jurisdction of the Ministry of Education ; to develop and 

evaluate science and mathematics teachers' compensation models. 

The research found that payment, promotion. policy and admistration, recogni- 

tion, nature of work and environment are the effective job motivation factors. The appropri- 

ate compensation models for science and mathematics teachers comprise of those fact0r.s. 

The payment should conform in three models : pay-for sW and knowledge in normal rate, 

pay for slalls and knowledge in 2 or more ladders compare with normal rate and assign a 

new payment structure whch 1.5 of normal rate. 

The extra payment for motivation, they would be paid 2,000 baht per month or 

5,000 baht per month for the bachelor degree graduation, 3,000 baht per  month or 6,000 

baht per month for the master degree graduation and 4,000 baht per month and 7,000 

baht per month for the doctoral degree graduation. 

Those models should comprise of normally job evaluation per 1 or 2 years. transpar- 

ency and fairness evaluation in job promotion, developing school ahmstrator's compe- 

tencies an administration, redesign teacher's work to have a professional autonomy and 

free, and manipulate the better work environment. 
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