‘ J - - a a [ - o [t
TOLIBIINDIUN ui ANUTUN uf‘s:m'nqmmw"ﬁ'mhmsmmunumwu

ani’uv'iaaoﬁnwaowﬁnomn‘iﬁ'ma?uqm Na (IN1TW)

Twananite
A o a a o ¢ A
FaNnAns fiwiad a3ziu
3T msﬁ'mmsﬂs:qnd
- ~ a I3 ¢ s a -
UserunuInmniInoninug 019138 @LTNNLAIUWY ATTNIT

2719138 A.AFAN NN

a - o s o G o Vol a :
ﬂm:nﬁummm‘nﬂﬁnm N“W?ﬂﬂ’]ﬂﬂi’]'ﬁﬂgﬂ]ﬂﬂﬁﬁﬂ‘ﬂ&l awgumlﬁumnmuwufauuu

. A ar - 3 ar - o ar
lﬂ%ﬂ’)%‘v\%ﬂlﬂﬁﬂ’l‘iﬁﬂ]&’lﬂ’l N“Gﬂgﬂ‘iﬂi'ﬂ’ﬁq‘iﬂﬂﬁ’l NATUNIVTUNG mm'n'n'm'mmn'nﬂs:qnﬁ

.................. #7 .L......................ﬂs:muﬂm:nssumsﬁ’m'ﬁﬂﬁnm
(@389 83as§Iad)
o o
TW......... AW .4, 2559
AMENITANIIHOUINENTINUT Cé\
................... L T s mwnsiung

(@938 as.gudild 1§aw i)

............... 2...@(..............mmms

(219738 AT TNNZAIUMWY ATINITIN)

............................................... NIINNT
(819138 AT.88M B1I82)

e ¢
......... m.gﬁl'.\.......m.'ilm......nswmsg{moqmwﬁ

9

@937 ar.myIw nitu)

.................. %IC..L‘../............nswmma:mmm‘tm's

¢ =l a af
(8719138 m.a;m %ﬁﬂﬁ)

L= - A‘ o ar Qs -
avanTilurasuniIInes Uﬂ'ﬁﬂgwqﬂﬁ\lﬂiﬁu




]
-

 BaI309IMNHINNRS mmﬁuﬁufsmdwqmmw%‘?m‘lumsﬁwmuﬁu
fmu;dnvi'usiaaaﬁnsmaawﬁfmmu?ﬁma?uqm $na
@) Twsamamiie
n:' a ~ a & d'l
Zowndnu wigfiniad g3ediu
et 12 a a ¢ o a P
21913aNUS e Ing nns  avTuNTIUW AIFWIIT

AR89 BN

unAnga
mﬁaﬁ'ﬂﬂ'sgaf'fﬁi'ﬂqﬂs:mﬁtﬁaﬁnmszﬁummﬁﬂLﬁumaaﬂvﬁﬂﬁmqmmwi%
MIMNULETANUENRUABDIFNTVBININU WRednmanuduwnivasiaspdan
qﬂﬂaﬁ'umm;dnﬁu@iaaaﬁn'smaawﬁfmm u,a::l,ﬁaﬁnmﬂ%é’nqmmw%%ﬁmNa@‘iamw
gnﬁu@iaaaﬁnsmaawﬁnmu‘luu?ﬁ'ﬂ \EUFY 1A (T Tuwameamniie ndudlaeng
AFlunsisneisi fe winmuusem wwSuge $ie @niTw) Twwameawita $1mau
316 au lasldunureumuduaisedalunsise LLazﬂwﬁagauﬁmﬁzﬂ@ﬂ'l’ﬁdﬁauaz
ALadey mLﬁmLuummgm One-way ANOVA 18z Multiple Regression Analysis Han13
dnwanyin 1) ﬂvaﬁ'ﬂ@'huqmmw%%msﬁwmuua:mwQnﬁu@iaaaﬁn'smaowﬁmm‘lu
U3 (@3ugy $ne (Umaw) Tuwanamiia wudn wﬁfmmﬁmmﬁmﬁuaglmzﬁu
N 2) mmé’uﬁuﬁmaaﬂvaﬁ'ﬂf&muaﬂaﬁumwwnﬁudaaaﬁnsmaawﬁnmu’[uufsﬁ'ﬂ
\&3ug e (WnTu) Tuwamamite wui szaumsansassninnuiianuswus
numwmﬂwu@aaaﬂn'samwuﬂmﬂmmoan@ﬁ's:@u 0.05 3) ﬂwﬂﬂmmw’mmwmma
ﬂammmwuﬂaaaﬂn'smaawummlumﬂﬂ \§3ugY $10 (WnTw) luwananite
WU ﬂwUﬂmmwmwmum@ammumwmwaua HATII SR MR UA T EIN
mLammmLa)'sryu,a:mwuuum‘lml,n;dﬂgumm duaNnuINAaTNInNgianums

¥

sroulandusy  shuanudulslomidadsay dumsdalemalwfuifowld

a a

Wmuwmmﬁmwmmm @Tﬂufmﬁmuqﬂﬂa'luamuﬁﬁwmudaNa@iammgﬂnﬁu@ia
pfnsvaswinnuUsENESNEY e @) Twaamamitoatifipdagnisiian

‘ S29U 0.05
s =3 =3 a I3 r} d' ar A %\mr{fﬁ!
MANFATUIMITINWNIIIUA apdladannani....... ANl
a [ & A A y
mmn’mmswm'sﬂ's:qnﬂ . muua’naﬂswmuﬂﬂ'snm .......

1
A M

ﬁﬂ?‘iﬁﬂ‘kﬂ 2559 ﬂ?illlﬂ‘ﬂﬂﬂ‘i‘i&lﬂ’]‘i‘ﬂﬂ‘iﬂ‘i:ﬂ ............



- Academic Year 2016

Title Relationship between Quality of Work Life and Organizational
Commitment of Employees at Sermsuk Public Co., Ltd. in Northern Area

Author Miss Tippawan Urachuen

Advisor Dr. Thamathinna Sreesupan

Dr. Lasda Yawila

ABSTRACT

The purposes of research were to 1) study the opinion of quality of work life and
organizational commitment, 2) study the relationship between personal factor and
organizational commitment and 3) study the quality of life factor affecting organizational
commitment of employees at Sermsuk Public Co., Ltd. in Northern area. The samples of
the study were 316 employees. The instrument used was questionnaire. The data were
statistically analyzed by using percentage, mean, standard deviation, One-way ANOVA
and Multiple Regression Analysis. The results were 1) the quality of work life and
organizational commitment were at high level 2) the relationéhip between personal factor
and organizational commitment found that education level was statistically significant
differences at the 0.05 level 3) the quality of life factor affecting organizational
. commitment found that adequate and fair compensation, growth and security, the total life
space, social relevance and development of human capacities were affected with

organizational commitment at 0.05 level of significant.
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