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Abstract

The objectives of this a study of condition and developed guidelines of teachers in
schools under Sukhothai Local Government Organization. Group of the informants were teachers
head of human resource and director in the schools under the Sukhothai Local Government
Organization that a total of amount was 268 peoples. The instruments used in the study was afive-
rating- scale questionnaire.The questionaires were about 4 teachers development that were finding
the benefif of human resources development, the planning of human resources development,
human resources development process, the monitoring an evaluation. The statistics was used by

data analysis that was the arithmetic mean(;) and the standard deviation(S.D.)
The results showed that developed guidelines of teachers in schools under Sukhothai
Local Government Organization was high at the level. The process consideration showed that the
highest mean score was the planning of human development process. The director considered by
the surveying data that it was problem and the requirememt of acedemics. it was problem and the
requirement of acedemics. It used to develop teachers and hamonize with the problern,requirement,
and the lowest score mean process that was needs of human resources development process. The
director analyzed problem/ working motivation needs of teachers for human resources developmen
The teacher developed guidelines teachers from interview group of the informant. That
there should be requirement survey for the develop ment and cogniton manage the research
training. For the purpose of understanding research process and can be applied solution the
problem in a classroom. Teacher reported the cognitive when a teacher to the training. What has
been the training used to the practice and maximize result, Published works, and have the

monitoring an evaluation plan to be developed in the future.
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