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Abstract 

This research was to study the  tendencies of Mass Media Professional to see 

whether they were  affected after the economic crisis in Thailand. The samples of this 

study were 26 administrators or others  who are involved in Mass Media sectors e.g. 

newspapers, public relations, radio and television broadcasting and from private and 

publ~c tertiary educational institutions e.g. universities and Rajabhat Institutes. The 

methods used in the study were qualitative in-depth  interview and quantitative 

questionnaires. Both data were analyzed by using  tallied and percentage.  Though the 

hypothesis has not been set in this study, there were 4 items set as followed: 

1. To study the opinions of the Mass Media units how they feel about the 

Tendencies of Mass Media Professional after the economic crisis in Thailand. 

2. To study what kind of desired  expectations of Mass Media graduates are 

needed from the Mass Media units after the economic crisis in Thailand. 

3. To study the opinions of the institutions that produce Mass Media graduates 

how  they see the tendencies of Mass Media Professional after the economic  crisis in 

Thailand. 

4. To study the tendencies and attitudes of the institutions that produce Mass 

Media graduates after the economic crisis in Thailand. 

The findings of the study were as followed: 

1. It was found that tendencies of Mass Media Professional after the economic 

crisis  in  Thailand were likeiy to t3e recruited more personnel by the Mass Media units 

at least within 1-3 year opemtion.Every Mass Media unit tries to maintain the number 

of the staff by cutting unnecessary expenses. 

2. It was found that the desired expectations of Mass Media graduates during 

the economic crisis from the administrators or others of both private and publ~c Mass 

Media units were not changed: however, they need anyone who is capable, 

professional, experienced, knowledgeable in language and computer, knows  how 

to operate IT 



instruments as well as being ethical,  industrious, tolerant, and has good human 

relationships. 

3. It was found that the attitudes of both private and public institutions that 

produce Mass Media graduates towards the tendencies of Mass Media Professional 

after the economic crisis in Thailand were not changed since they believe that this 

professional is still needed but need to be adjusted in curriculum both in theories 

and practice. 

4. It was found that tendencies and attitudes of producing Mass Media 

graduates after the economic crisis in Thailand frorn both private and public institutions 

are likely to be adjusted in terms of internal  administration especially in curriculum 

according to the economic situation. 

This research hopes to be beneficial to Mass Media units and educational 

institutions to cooperate in planing the graduate production more effectively. 
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