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Abstract 

The purpose of this research was to study the public's needs of an ideal leader, the factors 

affecting for leadership and the development guideline of an ideal leader according to moral and 

ethical standards of leadership. It is a quantitative research. The samples were 392 people by using 

Yamane formula. A questionnaire was used as a tool. Data were analyzed by using descriptive and 

inferential statistics. The results revealed that: 

1. The public's needs of an Ideal leader according to the moral and ethical standards of 

leadership: A case study of Tapo Subdistrict Administrative Organization (SAO) in Mueang District, 

Phitsanulok Province were in a high level. The moral & ethical standards were the inhibition, four 

sublime states of mind, new public management, Sangahavatthu: bases of social solidarity, bases of 

sympathy, Acts of doing favours: principles of service; virtues making for group integration and 

leadership, a ruler's bases of sympathy; royal acts of doing favors; virtues making for national 

integration and meritocracy respectively. 

2. The factors affecting for Ideal Leader according to the Moral and Ethical Standards of 

Leadership: A case study of Tapo Subdistrict Administrative Organization (SAO) in Mueang District, 

Phitsanulok Province, in regards to the characteristics of an individual namely age, gender, marital 

status, education level, career, and income; such characteristics have impact on the needs of an 

ideal leader according to the moral and ethical ground of administration. 

3. The development guidelines of an ideal leader, he should study the public's needs for a 

concrete outcome. The main considerations of the leader were as follows: the leader's potential 

development in knowledge, ability, the implementation of ethics and moral practice, meritocracy 

respectively, Sangahavatthu: bases of social solidarity, bases of sympathy, Acts of doing favours: 

principles of service; virtues making for group integration and leadership, four sublime states of 

mind, a ruler's bases of sympathy; royal· acts of doing favors; virtues making for national integration, 

inhibition and new public management. In reality, "ideal leader" is quite complicated and far 

reached; however, it is urgently expected by a present society. Therefore, the true development 

guideline of an ideal leader depends on many factors aforementioned and every society needs to 

construct and instill the fine values in every leader who has a leading role in the prosperous and 

sustainable social development. . 

Master of Public Administration 

Field in Public Management 

Academic Year 2014 
student's signature.l2~r~'····· 
Advisor's signature ..... ~z;r7·/ 


