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M3 uaIANIUAIN LT B3V
iU (Senge, 1990) St

1. msﬂuqmaﬁ‘sauj (Personal
mastery)

2. MITLULLHUAINAR (Mental
models)

3. N1TRINIITIFUNANTINN Y
(Building shared vision)

4. madouihwnmiuiiv (Team
learning)

5. n1saaatlIdussuy

(Systems thinking)

UseAnfuavoslsaiun ey
LWIAATDY ANLUIAATDITOY LAY
Jxina (Hoy & Miskel, 1991 : 373)
2 Uz Ao

1. anunsnalalunisvinau (Job
satisfaction)

2. ms%’ujﬂ‘s:ﬁﬂ%wa’uaﬂwﬁ'w
lausay (Overall perceptions of

school effectiveness)
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